
Q.3 Is the
Q.5 Pensions OfferedQ.4 Company Categorycompany ...Q.2 Employees in organisationQ.1 Job Role

Def-
ined

Def-BenefitDef-
ined& Def-inedPublicPrivatHead ofDir-

ContribinedBenefitFTSEFTSE-ally-ely5,000 -1,000 -500 -Ben-ector
onlyContribonlyNeither250100listedowned7,500 +7,4994,999999efitsof HRTotal

1477111116124557282128254359102Base

6467677243521101711-5959Director of HR
43%60%64%55%44%58%53%61%75%48%61%44%-100%58%

83145952122711111443-43Head of Employee
57%40%36%45%56%42%47%39%25%52%39%56%100%-42%Rewards/ Benefits/

Compensation

---------------Director of Finance
---------------

---------------Director of Investment
---------------

---------------Facilities Manager
---------------

---------------Director of Marketing
---------------

---------------None of these
---------------
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Table 1
Q.1 Which of the following best describes your job role?
Base: All respondents

Prepared by Populus



Q.3 Is the
Q.5 Pensions OfferedQ.4 Company Categorycompany ...Q.2 Employees in organisationQ.1 Job Role

Def-
ined

Def-BenefitDef-
ined& Def-inedPublicPrivatHead ofDir-

ContribinedBenefitFTSEFTSE-ally-ely5,000 -1,000 -500 -Ben-ector
onlyContribonlyNeither250100listedowned7,500 +7,4994,999999efitsof HRTotal

1477111116124557282128254359102Base

---------------Less than 500    (0.25)
---------------

4174231619---25141125500 - 999        (0.75)
29%22%36%18%19%8%13%33%---100%33%19%25%

5203331919--28-1117281,000 - 4,999       (3)
36%26%27%27%19%8%20%33%--100%-26%29%27%

2163344129-21--1110215,000 - 7,499    (6.25)
14%21%27%27%25%33%27%16%-100%--26%17%21%

15--4-516---1567,500 - 9,999    (8.75)
7%6%--25%-11%2%21%---2%8%6%

16-11-347---25710,000 - 24,999  (17.5)
7%8%-9%6%-7%7%25%---5%8%7%

141-11246---24625,000 - 49,999  (37.5)
7%5%9%-6%8%4%7%21%---5%7%6%

-9-2-5819---27950,000 or more     (60)
-12%-18%-42%18%2%32%---5%12%9%

6.7313.146.2015.167.8930.5216.847.3033.576.253.000.758.1613.9511.51Mean

9.9219.1210.6322.648.9727.6221.6911.9720.980.000.000.0014.1219.3917.52Standard deviation

2.652.183.206.822.247.973.231.593.960.000.000.002.152.521.74Standard error
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Table 2
Q.2 How many employees are in your organisation?
Base: All respondents

Prepared by Populus



Q.3 Is the
Q.5 Pensions OfferedQ.4 Company Categorycompany ...Q.2 Employees in organisationQ.1 Job Role

Def-
ined

Def-BenefitDef-
ined& Def-inedPublicPrivatHead ofDir-

ContribinedBenefitFTSEFTSE-ally-ely5,000 -1,000 -500 -Ben-ector
onlyContribonlyNeither250100listedowned7,500 +7,4994,999999efitsof HRTotal

1477111116124557282128254359102Base

6429----571091919223557Privately owned
43%55%82%----100%36%43%68%76%51%59%56%

433211161239-151176192039Publically listed in
29%43%18%100%100%100%87%-54%52%25%24%44%34%38%the UK

42----6-312-246Publically listed
29%3%----13%-11%5%7%-5%7%6%elsewhere
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Absolutes/col percents

Table 3
Q.3 Is the company for which you work...?
Base: All respondents

Prepared by Populus



Q.3 Is the
Q.5 Pensions OfferedQ.4 Company Categorycompany ...Q.2 Employees in organisationQ.1 Job Role

Def-
ined

Def-BenefitDef-
ined& Def-inedPublicPrivatHead ofDir-

ContribinedBenefitFTSEFTSE-ally-ely5,000 -1,000 -500 -Ben-ector
onlyContribonlyNeither250100listedowned7,500 +7,4994,999999efitsof HRTotal

433211161239-151176192039Base

291--1212-64115712FTSE 100
50%27%50%--100%31%-40%36%14%17%26%35%31%

1141-16-16-64339716FTSE 250
25%42%50%-100%-41%-40%36%43%50%47%35%41%

110-11--11-33325611Neither of the above
25%30%-100%--28%-20%27%43%33%26%30%28%
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Table 4
Q.4 Which of the following categories does the company at which you work fall under?
Base: All respondents whose company is publically listed in the UK

Prepared by Populus



Q.3 Is the
Q.5 Pensions OfferedQ.4 Company Categorycompany ...Q.2 Employees in organisationQ.1 Job Role

Def-
ined

Def-BenefitDef-
ined& Def-inedPublicPrivatHead ofDir-

ContribinedBenefitFTSEFTSE-ally-ely5,000 -1,000 -500 -Ben-ector
onlyContribonlyNeither250100listedowned7,500 +7,4994,999999efitsof HRTotal

1477111116124557282128254359102Base

--11-112913344711Defined Benefit only
--100%-6%8%4%16%4%14%11%16%9%12%11%

-77-10149354224162017314677Defined Benefit and
-100%-91%88%75%78%74%86%76%71%68%72%78%75%Defined Contribution

14--1128632548614Defined Contribution
100%--9%6%17%18%11%11%10%18%16%19%10%14%only
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Table 5
Q.5 What pensions do you offer your workforce?
Base: All respondents

Prepared by Populus



Q.3 Is the
Q.5 Pensions OfferedQ.4 Company Categorycompany ...Q.2 Employees in organisationQ.1 Job Role

Def-
ined

Def-BenefitDef-
ined& Def-inedPublicPrivatHead ofDir-

ContribinedBenefitFTSEFTSE-ally-ely5,000 -1,000 -500 -Ben-ector
onlyContribonlyNeither250100listedowned7,500 +7,4994,999999efitsof HRTotal

1477111116124557282128254359102Base

2237452112168711151732£0 - £50,000
14%30%64%36%31%17%24%37%21%38%25%44%35%29%31%

534244415261081310162541£50,001 - £100,000
36%44%18%36%25%33%33%46%36%38%46%40%37%42%40%

2142-74126845171118£100,001 +
14%18%18%-44%33%27%11%29%19%18%4%16%19%18%

56-3-27441335611Don't know
36%8%-27%-17%16%7%14%5%11%12%12%10%11%

80.5680.4664.7750.00100.78117.5093.7567.6997.9280.0078.5056.2574.6781.3778.57Mean

45.1252.6444.6628.3564.9579.7664.1235.4863.7055.3740.9131.5250.1351.6350.84Standard deviation

15.046.2513.4610.0216.2425.2210.404.8713.0012.388.186.728.137.095.33Standard error
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Table 6
Q.6 What will be the average pension pot size for your workers retiring in the next year?
Base: All respondents

Prepared by Populus



Changes
Introduction of

SuccessionDC pensionthe SingleManagingShared parental
planningflexibilitiesState Pensiondiversityleave

102102102102102Base

1718163018No impact at all
17%18%16%29%18%

5356554750Minimal impact
52%55%54%46%49%

3228312534Significant impact
31%27%30%25%33%

8584867284NET: Any impact
83%82%84%71%82%
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Table 7
Q.7 To what extent is each of the following changes likely to impact how you manage your workforce in the future?
Summary
Base: All respondents

Prepared by Populus



Q.3 Is the
Q.5 Pensions OfferedQ.4 Company Categorycompany ...Q.2 Employees in organisationQ.1 Job Role

Def-
ined

Def-BenefitDef-
ined& Def-inedPublicPrivatHead ofDir-

ContribinedBenefitFTSEFTSE-ally-ely5,000 -1,000 -500 -Ben-ector
onlyContribonlyNeither250100listedowned7,500 +7,4994,999999efitsof HRTotal

1477111116124557282128254359102Base

3123-13513447351318No impact at all
21%16%27%-6%25%11%23%14%19%25%12%12%22%18%

739496422281512914222850Minimal impact
50%51%36%82%38%33%49%49%54%57%32%56%51%47%49%

4264295181695128161834Significant impact
29%34%36%18%56%42%40%28%32%24%43%32%37%31%33%

1165811159404424172122384684NET: Any impact
79%84%73%100%94%75%89%77%86%81%75%88%88%78%82%
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Absolutes/col percents

Table 8
Q.7 To what extent is each of the following changes likely to impact how you manage your workforce in the future?
Shared parental leave
Base: All respondents

Prepared by Populus



Q.3 Is the
Q.5 Pensions OfferedQ.4 Company Categorycompany ...Q.2 Employees in organisationQ.1 Job Role

Def-
ined

Def-BenefitDef-
ined& Def-inedPublicPrivatHead ofDir-

ContribinedBenefitFTSEFTSE-ally-ely5,000 -1,000 -500 -Ben-ector
onlyContribonlyNeither250100listedowned7,500 +7,4994,999999efitsof HRTotal

1477111116124557282128254359102Base

719424311197712492130No impact at all
50%25%36%18%25%25%24%33%25%33%43%16%21%36%29%

636578523241091216232447Minimal impact
43%47%45%64%50%42%51%42%36%43%43%64%53%41%46%

1222244111411545111425Significant impact
7%29%18%18%25%33%24%25%39%24%14%20%26%24%25%

75879129343821141621343872NET: Any impact
50%75%64%82%75%75%76%67%75%67%57%84%79%64%71%
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Table 9
Q.7 To what extent is each of the following changes likely to impact how you manage your workforce in the future?
Managing diversity
Base: All respondents

Prepared by Populus



Q.3 Is the
Q.5 Pensions OfferedQ.4 Company Categorycompany ...Q.2 Employees in organisationQ.1 Job Role

Def-
ined

Def-BenefitDef-
ined& Def-inedPublicPrivatHead ofDir-

ContribinedBenefitFTSEFTSE-ally-ely5,000 -1,000 -500 -Ben-ector
onlyContribonlyNeither250100listedowned7,500 +7,4994,999999efitsof HRTotal

1477111116124557282128254359102Base

592-1251144627916No impact at all
36%12%18%-6%17%11%19%14%19%21%8%16%15%16%

5464977243115141412233255Minimal impact
36%60%36%82%44%58%53%54%54%67%50%48%53%54%54%

4225283161593811131831Significant impact
29%29%45%18%50%25%36%26%32%14%29%44%30%31%30%

9689111510404624172223365086NET: Any impact
64%88%82%100%94%83%89%81%86%81%79%92%84%85%84%
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Table 10
Q.7 To what extent is each of the following changes likely to impact how you manage your workforce in the future?
Introduction of the Single State Pension
Base: All respondents

Prepared by Populus



Q.3 Is the
Q.5 Pensions OfferedQ.4 Company Categorycompany ...Q.2 Employees in organisationQ.1 Job Role

Def-
ined

Def-BenefitDef-
ined& Def-inedPublicPrivatHead ofDir-

ContribinedBenefitFTSEFTSE-ally-ely5,000 -1,000 -500 -Ben-ector
onlyContribonlyNeither250100listedowned7,500 +7,4994,999999efitsof HRTotal

1477111116124557282128254359102Base

3123-23513447361218No impact at all
21%16%27%-13%25%11%23%14%19%25%12%14%20%18%

7445966253116111712233356Minimal impact
50%57%45%82%38%50%56%54%57%52%61%48%53%56%55%

4213283151386410141428Significant impact
29%27%27%18%50%25%33%23%29%29%14%40%33%24%27%

1165811149404424172122374784NET: Any impact
79%84%73%100%88%75%89%77%86%81%75%88%86%80%82%
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Table 11
Q.7 To what extent is each of the following changes likely to impact how you manage your workforce in the future?
DC pension flexibilities
Base: All respondents

Prepared by Populus



Q.3 Is the
Q.5 Pensions OfferedQ.4 Company Categorycompany ...Q.2 Employees in organisationQ.1 Job Role

Def-
ined

Def-BenefitDef-
ined& Def-inedPublicPrivatHead ofDir-

ContribinedBenefitFTSEFTSE-ally-ely5,000 -1,000 -500 -Ben-ector
onlyContribonlyNeither250100listedowned7,500 +7,4994,999999efitsof HRTotal

1477111116124557282128254359102Base

3122122611456251217No impact at all
21%16%18%9%13%17%13%19%14%24%21%8%12%20%17%

6407586213212111416233053Minimal impact
43%52%64%45%50%50%47%56%43%52%50%64%53%51%52%

5252564181412587151732Significant impact
36%32%18%45%38%33%40%25%43%24%29%28%35%29%31%

11659101410394624162223384785NET: Any impact
79%84%82%91%88%83%87%81%86%76%79%92%88%80%83%
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Table 12
Q.7 To what extent is each of the following changes likely to impact how you manage your workforce in the future?
Succession planning
Base: All respondents

Prepared by Populus



Q.3 Is the
Q.5 Pensions OfferedQ.4 Company Categorycompany ...Q.2 Employees in organisationQ.1 Job Role

Def-
ined

Def-BenefitDef-
ined& Def-inedPublicPrivatHead ofDir-

ContribinedBenefitFTSEFTSE-ally-ely5,000 -1,000 -500 -Ben-ector
onlyContribonlyNeither250100listedowned7,500 +7,4994,999999efitsof HRTotal

1477111116124557282128254359102Base

737457723251761114202848Skills and training
50%48%36%45%44%58%51%44%61%29%39%56%47%47%47%

2222432101646124131326Pension provision
14%29%18%36%19%17%22%28%14%29%43%16%30%22%25%

593141710534561117Cash remuneration
36%12%27%9%25%8%16%18%18%14%14%20%14%19%17%

-811225425-2459Medical and life cover
-10%9%9%13%17%11%7%7%24%-8%9%8%9%

-11----2-11--22Other benefits
-1%9%----4%-5%4%--3%2%
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Table 13
Q.8 Thinking about your workforce, what do you think it's most important for your company to invest in?
Base: All respondents

Prepared by Populus



Q.3 Is the
Q.5 Pensions OfferedQ.4 Company Categorycompany ...Q.2 Employees in organisationQ.1 Job Role

Def-
ined

Def-BenefitDef-
ined& Def-inedPublicPrivatHead ofDir-

ContribinedBenefitFTSEFTSE-ally-ely5,000 -1,000 -500 -Ben-ector
onlyContribonlyNeither250100listedowned7,500 +7,4994,999999efitsof HRTotal

1477111116124557282128254359102Base

1161991211384322172220364581Yes
79%79%82%82%75%92%84%75%79%81%79%80%84%76%79%

3162241714646571421No
21%21%18%18%25%8%16%25%21%19%21%20%16%24%21%
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Table 14
Q.9 In your opinion, is the firm you work for ready for the new pension freedoms that come into effect in April 2015?
Base: All respondents

Prepared by Populus



Q.3 Is the
Q.5 Pensions OfferedQ.4 Company Categorycompany ...Q.2 Employees in organisationQ.1 Job Role

Def-
ined

Def-BenefitDef-
ined& Def-inedPublicPrivatHead ofDir-

ContribinedBenefitFTSEFTSE-ally-ely5,000 -1,000 -500 -Ben-ector
onlyContribonlyNeither250100listedowned7,500 +7,4994,999999efitsof HRTotal

1477111116124557282128254359102Base

845488829281991514263157Setting up guidance for
57%58%36%73%50%67%64%49%68%43%54%56%60%53%56%employees

9403311522301481812252752Reviewing investment
64%52%27%27%69%42%49%53%50%38%64%48%58%46%51%options (including

defaults) made
available to employees

1034356519281191413212647Reviewing employee
71%44%27%45%38%42%42%49%39%43%50%52%49%44%46%communications

4365511421241381212222345Understanding impact on
29%47%45%45%69%33%47%42%46%38%43%48%51%39%44%workforce management

221316310168558111526Scheme re-design
14%27%27%9%38%25%22%28%29%24%18%32%26%25%25%

-4-----41111-44None of these
-5%-----7%4%5%4%4%-7%4%
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Table 15
Q.10 Of the following options, please select the areas that are a priority for your company in preparing for changes to pensions in April 2015?
Base: All respondents

Prepared by Populus



Q.3 Is the
Q.5 Pensions OfferedQ.4 Company Categorycompany ...Q.2 Employees in organisationQ.1 Job Role

Def-
ined

Def-BenefitDef-
ined& Def-inedPublicPrivatHead ofDir-

ContribinedBenefitFTSEFTSE-ally-ely5,000 -1,000 -500 -Ben-ector
onlyContribonlyNeither250100listedowned7,500 +7,4994,999999efitsof HRTotal

1477111116124557282128254359102Base

1164791512394322152322433982Yes
79%83%64%82%94%100%87%75%79%71%82%88%100%66%80%

313421-6146653-2020No
21%17%36%18%6%-13%25%21%29%18%12%-34%20%
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Table 16
Q.11 Do you believe that your organisation's employees expect the company to provide support in preparing for the choices they will now have to make at retirement?
Base: All respondents

Prepared by Populus



Q.3 Is the
Q.5 Pensions OfferedQ.4 Company Categorycompany ...Q.2 Employees in organisationQ.1 Job Role

Def-
ined

Def-BenefitDef-
ined& Def-inedPublicPrivatHead ofDir-

ContribinedBenefitFTSEFTSE-ally-ely5,000 -1,000 -500 -Ben-ector
onlyContribonlyNeither250100listedowned7,500 +7,4994,999999efitsof HRTotal

1477111116124557282128254359102Base

954991111343819161819353772Yes
64%70%82%82%69%92%76%67%68%76%64%76%81%63%71%

51622411013719681523No
36%21%18%18%25%8%22%23%25%5%32%24%19%25%23%

-7--1-16241--77Don't know
-9%--6%-2%11%7%19%4%--12%7%
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Table 17
Q.12 Do you think it is the responsibility of employers to provide support to employees around the choices they have to make at retirement?
Base: All respondents

Prepared by Populus



Q.3 Is the
Q.5 Pensions OfferedQ.4 Company Categorycompany ...Q.2 Employees in organisationQ.1 Job Role

Def-
ined

Def-BenefitDef-
ined& Def-inedPublicPrivatHead ofDir-

ContribinedBenefitFTSEFTSE-ally-ely5,000 -1,000 -500 -Ben-ector
onlyContribonlyNeither250100listedowned7,500 +7,4994,999999efitsof HRTotal

961991211354421201919354479Base

53224571722143913142539Better communications
56%52%22%44%42%64%49%50%67%15%47%68%40%57%49%

53133751722126129211839Access to online
56%51%33%33%58%45%49%50%57%30%63%47%60%41%49%guidance about how to

match personal
circumstances and
preferences with
different retirement
solutions (e.g.
drawdown vs. annuities)

333258620181161110142438Clear direction to the
33%54%22%56%67%55%57%41%52%30%58%53%40%55%48%most appropriate advice

sources (but the costs
of providing that
advice are not covered
by the employer)

630-586191712699171936Access to online
67%49%-56%67%55%54%39%57%30%47%47%49%43%46%guidance about the

implications of living
longer than expected

4273475161810879191534Access to online
44%44%33%44%58%45%46%41%48%40%37%47%54%34%43%guidance about

predicting income

2283476191412588161733Access to online
22%46%33%44%58%55%54%32%57%25%42%42%46%39%42%guidance on tax

planning

225436313189589121931Financial advice paid
22%41%44%33%50%27%37%41%43%25%42%47%34%43%39%for by employer
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Table 18
Q.13 What support do you think employers should give employees in light of the changes from April 2015?
Base: All respondents who think it is the responsibility of employers to provide support to employees around the choices they have to make at retirement

Prepared by Populus



Q.3 Is the
Q.5 Pensions OfferedQ.4 Company Categorycompany ...Q.2 Employees in organisationQ.1 Job Role

Def-
ined

Def-BenefitDef-
ined& Def-inedPublicPrivatHead ofDir-

ContribinedBenefitFTSEFTSE-ally-ely5,000 -1,000 -500 -Ben-ector
onlyContribonlyNeither250100listedowned7,500 +7,4994,999999efitsof HRTotal

1477111116124557282128254359102Base

11628111410404124152220404181Yes
79%81%73%100%88%83%89%72%86%71%79%80%93%69%79%

3153-22516466531821No
21%19%27%-13%17%11%28%14%29%21%20%7%31%21%
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Table 19
Q.14 Do you think employees want guidance around what do with pension savings?
Base: All respondents

Prepared by Populus



Q.3 Is the
Q.5 Pensions OfferedQ.4 Company Categorycompany ...Q.2 Employees in organisationQ.1 Job Role

Def-
ined

Def-BenefitDef-
ined& Def-inedPublicPrivatHead ofDir-

ContribinedBenefitFTSEFTSE-ally-ely5,000 -1,000 -500 -Ben-ector
onlyContribonlyNeither250100listedowned7,500 +7,4994,999999efitsof HRTotal

11628111410404124152220404181Base

2265256141911679151833Yes
18%42%63%18%36%60%35%46%46%40%32%45%38%44%41%

6242574181495126161632No
55%39%25%45%50%40%45%34%38%33%55%30%40%39%40%

312142-8844359716Don't know
27%19%13%36%14%-20%20%17%27%14%25%23%17%20%
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Table 20
Q.15 Do you think employees will be willing to pay for advice themselves?
Base: All respondents who think employees want guidance around what do with pension savings

Prepared by Populus



Q.3 Is the
Q.5 Pensions OfferedQ.4 Company Categorycompany ...Q.2 Employees in organisationQ.1 Job Role

Def-
ined

Def-BenefitDef-
ined& Def-inedPublicPrivatHead ofDir-

ContribinedBenefitFTSEFTSE-ally-ely5,000 -1,000 -500 -Ben-ector
onlyContribonlyNeither250100listedowned7,500 +7,4994,999999efitsof HRTotal

11628111410404124152220404181Base

937597828231991112242751Their employer
82%60%63%82%50%80%70%56%79%60%50%60%60%66%63%

9365511322281191812262450The Government
82%58%63%45%79%30%55%68%46%60%82%60%65%59%62%

528248520151141010181735Paid for advice from an
45%45%25%36%57%50%50%37%46%27%45%50%45%41%43%independent financial

adviser
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Table 21
Q.16 Who do you believe employees expect to provide that guidance about what to do with their pension savings?
Base: All respondents who think employees want guidance around what do with pension savings

Prepared by Populus



Q.3 Is the
Q.5 Pensions OfferedQ.4 Company Categorycompany ...Q.2 Employees in organisationQ.1 Job Role

Def-
ined

Def-BenefitDef-
ined& Def-inedPublicPrivatHead ofDir-

ContribinedBenefitFTSEFTSE-ally-ely5,000 -1,000 -500 -Ben-ector
onlyContribonlyNeither250100listedowned7,500 +7,4994,999999efitsof HRTotal

1477111116124557282128254359102Base

34065116222714111212262349Yes
21%52%55%45%69%50%49%47%50%52%43%48%60%39%48%

1031554520261281610153146No
71%40%45%45%25%42%44%46%43%38%57%40%35%53%45%

16-1113422-3257Don't know
7%8%-9%6%8%7%7%7%10%-12%5%8%7%
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Absolutes/col percents

Table 22
Q.17 Do you expect that employees will hold your organisation responsible if they make poor decisions about what to do with their retirement savings?
Base: All respondents

Prepared by Populus



Q.3 Is the
Q.5 Pensions OfferedQ.4 Company Categorycompany ...Q.2 Employees in organisationQ.1 Job Role

Def-
ined

Def-BenefitDef-
ined& Def-inedPublicPrivatHead ofDir-

ContribinedBenefitFTSEFTSE-ally-ely5,000 -1,000 -500 -Ben-ector
onlyContribonlyNeither250100listedowned7,500 +7,4994,999999efitsof HRTotal

1477111116124557282128254359102Base

442658622301412917262652Yes
29%55%55%45%50%50%49%53%50%57%32%68%60%44%51%

72344731717105154132134No
50%30%36%36%44%25%38%30%36%24%54%16%30%36%33%

3121213610444441216Don't know
21%16%9%18%6%25%13%18%14%19%14%16%9%20%16%
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Table 23
Q.18 To help employees understand the changes and to provide free and impartial guidance, the Government has introduced a new service
called Pension Wise. Are you confident that the Pension Wise service will give your employees adequate guidance around what to do with
their pension savings in light of the new freedoms?
Base: All respondents

Prepared by Populus



Q.3 Is the
Q.5 Pensions OfferedQ.4 Company Categorycompany ...Q.2 Employees in organisationQ.1 Job Role

Def-
ined

Def-BenefitDef-
ined& Def-inedPublicPrivatHead ofDir-

ContribinedBenefitFTSEFTSE-ally-ely5,000 -1,000 -500 -Ben-ector
onlyContribonlyNeither250100listedowned7,500 +7,4994,999999efitsof HRTotal

1477111116124557282128254359102Base

-31-213111-231476% - 100%         (88)
-4%9%-13%8%7%2%4%5%-8%7%2%4%

3213141720865812152751% - 75%          (63)
21%27%27%9%25%8%16%35%29%29%18%32%28%25%26%

425436514198513715183326% - 50%          (38)
29%32%36%27%38%42%31%33%29%24%46%28%35%31%32%

415-4331456553118190% - 25%         (12.5)
29%19%-36%19%25%31%9%21%24%18%12%26%14%19%

3133312712545521719Don't know
21%17%27%27%6%17%16%21%18%19%18%20%5%29%19%

35.5542.5753.6328.3846.2337.8537.1647.3942.2242.2637.8949.1742.1343.2642.70Mean

21.0021.4718.6018.8424.5423.7523.8018.0222.3523.9717.0222.3123.1619.7021.35Standard deviation

6.332.686.586.666.347.513.862.694.665.813.554.993.623.042.34Standard error
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Absolutes/col percents

Table 24
Q.19 What percentage of employees do you think will begin taking money from their pension funds while still in your employment?
Base: All respondents

Prepared by Populus



Q.3 Is the
Q.5 Pensions OfferedQ.4 Company Categorycompany ...Q.2 Employees in organisationQ.1 Job Role

Def-
ined

Def-BenefitDef-
ined& Def-inedPublicPrivatHead ofDir-

ContribinedBenefitFTSEFTSE-ally-ely5,000 -1,000 -500 -Ben-ector
onlyContribonlyNeither250100listedowned7,500 +7,4994,999999efitsof HRTotal

1477111116124557282128254359102Base

361142822323551076% - 100%         (88)
21%8%9%9%25%17%18%4%7%14%7%12%12%8%10%

3203143818764911152651% - 75%          (63)
21%26%27%9%25%25%18%32%25%29%14%36%26%25%25%

223433512178510614152926% - 50%          (38)
14%30%36%27%19%42%27%30%29%24%36%24%33%25%28%

5181452141093931212240% - 25%         (12.5)
36%23%9%36%31%17%31%18%32%14%32%12%28%20%24%

11022--310243411213Don't know
7%13%18%18%--7%18%7%19%11%16%2%20%13%

45.5043.0949.0635.0048.7848.3343.7944.2839.7551.1536.8252.2143.2144.7944.04Mean

31.4823.8322.1526.5630.4325.0328.2421.3224.6225.3323.5623.2725.2024.4624.68Standard deviation

8.732.917.388.857.617.234.363.114.836.144.715.083.893.572.62Standard error
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Table 25
Q.20 Thinking about the next 5 years, on average, what proportion of your employees do you expect will work beyond the State Pension Age (currently 65)?
Base: All respondents

Prepared by Populus



Q.3 Is the
Q.5 Pensions OfferedQ.4 Company Categorycompany ...Q.2 Employees in organisationQ.1 Job Role

Def-
ined

Def-BenefitDef-
ined& Def-inedPublicPrivatHead ofDir-

ContribinedBenefitFTSEFTSE-ally-ely5,000 -1,000 -500 -Ben-ector
onlyContribonlyNeither250100listedowned7,500 +7,4994,999999efitsof HRTotal

1477111116124557282128254359102Base

82446562016143118122436Failure to save enough
57%31%36%55%31%50%44%28%50%14%39%32%28%41%35%into pensions over

working life

11832327153757111122Right to reduce working
7%23%27%18%19%17%16%26%11%33%18%28%26%19%22%hours

4161153129448514721End of compulsory
29%21%9%9%31%25%27%16%14%19%29%20%33%12%21%retirement ages

18122155451-4610Spending too much of
7%10%9%18%13%8%11%9%14%24%4%-9%10%10%pension savings from 55

onwards (whilst
continuing to work)

-4--1-132--2224They enjoy working
-5%--6%-2%5%7%--8%5%3%4%

-72----91233-99Don't know
-9%18%----16%4%10%11%12%-15%9%
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Table 26
Q.21 What do you believe to be the biggest driver behind people working past state pension age?
Base: All respondents

Prepared by Populus



Statements
Increased costs
associated with
employee exit

management (for
A block toexample,A moreA less

A more talentedbringing newcompromiseHigher salaryproductiveproductive
workforcetalent on boardagreements)costsworkforceworkforce

102102102102102102Base

454243423635NET: Agree
44%41%42%41%35%34%

111016141210Agree strongly     (+2)
11%10%16%14%12%10%

343227282425Agree slightly     (+1)
33%31%26%27%24%25%

473841494540Neither agree nor   (0)
46%37%40%48%44%39%disagree

71513101819Disagree slightly  (-1)
7%15%13%10%18%19%

375138Disagree strongly  (-2)
3%7%5%1%3%8%

102218112127NET: Disagree
10%22%18%11%21%26%

0.420.230.350.430.240.10Mean

0.881.041.050.880.981.07Standard deviation

0.090.100.100.090.100.11Standard error
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Table 27
Q.22 To what extent do you agree or disagree with the following statements? If employees work longer into older age, British companies should expect...
Summary
Base: All respondents

Prepared by Populus



Q.3 Is the
Q.5 Pensions OfferedQ.4 Company Categorycompany ...Q.2 Employees in organisationQ.1 Job Role

Def-
ined

Def-BenefitDef-
ined& Def-inedPublicPrivatHead ofDir-

ContribinedBenefitFTSEFTSE-ally-ely5,000 -1,000 -500 -Ben-ector
onlyContribonlyNeither250100listedowned7,500 +7,4994,999999efitsof HRTotal

1477111116124557282128254359102Base

32751841421951011171835NET: Agree
21%35%45%9%50%33%31%37%32%24%36%44%40%31%34%

-55-415521346410Agree strongly     (+2)
-6%45%-25%8%11%9%7%5%11%16%14%7%10%

322-1439167477111425Agree slightly     (+1)
21%29%-9%25%25%20%28%25%19%25%28%26%24%25%

43156441525101299122840Neither agree nor   (0)
29%40%45%55%25%33%33%44%36%57%32%36%28%47%39%disagree

5131322109637312719Disagree slightly  (-1)
36%17%9%27%13%17%22%16%21%14%25%12%28%12%19%

26-122623122268Disagree strongly  (-2)
14%8%-9%13%17%13%4%11%5%7%8%5%10%8%

719144416119495141327NET: Disagree
50%25%9%36%25%33%36%19%32%19%32%20%33%22%26%

-0.430.090.82-0.360.38-0.08-0.070.23-0.040.050.070.320.160.050.10Mean

1.021.021.170.811.361.241.190.951.100.861.121.141.131.021.07Standard deviation

0.270.120.350.240.340.360.180.130.210.190.210.230.170.130.11Standard error
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Table 28
Q.22 To what extent do you agree or disagree with the following statements? If employees work longer into older age, British companies should expect...
A less productive workforce
Base: All respondents

Prepared by Populus



Q.3 Is the
Q.5 Pensions OfferedQ.4 Company Categorycompany ...Q.2 Employees in organisationQ.1 Job Role

Def-
ined

Def-BenefitDef-
ined& Def-inedPublicPrivatHead ofDir-

ContribinedBenefitFTSEFTSE-ally-ely5,000 -1,000 -500 -Ben-ector
onlyContribonlyNeither250100listedowned7,500 +7,4994,999999efitsof HRTotal

1477111116124557282128254359102Base

52745541521112914191736NET: Agree
36%35%36%45%31%33%33%37%39%10%32%56%44%29%35%

2731327542335712Agree strongly     (+2)
14%9%27%9%19%17%16%9%14%10%11%12%12%12%12%

32014228167-611141024Agree slightly     (+1)
21%26%9%36%13%17%18%28%25%-21%44%33%17%24%

733553416291014147143145Neither agree nor   (0)
50%43%45%45%19%33%36%51%36%67%50%28%33%53%44%disagree

214217312655539918Disagree slightly  (-1)
14%18%18%9%44%25%27%11%18%24%18%12%21%15%18%

-3--11212--1123Disagree strongly  (-2)
-4%--6%8%4%2%7%--4%2%3%3%

21721841477554101121NET: Disagree
14%22%18%9%50%33%31%12%25%24%18%16%23%19%21%

0.360.180.450.45-0.060.080.130.320.21-0.050.250.480.300.190.24Mean

0.930.971.130.821.291.241.120.851.130.800.891.001.010.960.98Standard deviation

0.250.110.340.250.320.360.170.110.210.180.170.200.150.120.10Standard error
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Table 29
Q.22 To what extent do you agree or disagree with the following statements? If employees work longer into older age, British companies should expect...
A more productive workforce
Base: All respondents

Prepared by Populus



Q.3 Is the
Q.5 Pensions OfferedQ.4 Company Categorycompany ...Q.2 Employees in organisationQ.1 Job Role

Def-
ined

Def-BenefitDef-
ined& Def-inedPublicPrivatHead ofDir-

ContribinedBenefitFTSEFTSE-ally-ely5,000 -1,000 -500 -Ben-ector
onlyContribonlyNeither250100listedowned7,500 +7,4994,999999efitsof HRTotal

1477111116124557282128254359102Base

434468419231061313231942NET: Agree
29%44%36%55%50%33%42%40%36%29%46%52%53%32%41%

21021618632459514Agree strongly     (+2)
14%13%18%9%38%8%18%11%11%10%14%20%21%8%14%

224252311177498141428Agree slightly     (+1)
14%31%18%45%13%25%24%30%25%19%32%32%33%24%27%

8347466202915121210163349Neither agree nor   (0)
57%44%64%36%38%50%44%51%54%57%43%40%37%56%48%disagree

28-1215533223710Disagree slightly  (-1)
14%10%-9%13%8%11%9%11%14%7%8%7%12%10%

-1---11---1-1-1Disagree strongly  (-2)
-1%---8%2%---4%-2%-1%

29-1226533324711NET: Disagree
14%12%-9%13%17%13%9%11%14%11%8%9%12%11%

0.290.440.550.550.750.170.440.420.360.240.460.640.630.290.43Mean

0.910.900.820.821.131.030.990.800.830.830.960.910.980.790.88Standard deviation

0.240.100.250.250.280.300.150.110.160.180.180.180.150.100.09Standard error
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Table 30
Q.22 To what extent do you agree or disagree with the following statements? If employees work longer into older age, British companies should expect...
Higher salary costs
Base: All respondents

Prepared by Populus



Q.3 Is the
Q.5 Pensions OfferedQ.4 Company Categorycompany ...Q.2 Employees in organisationQ.1 Job Role

Def-
ined

Def-BenefitDef-
ined& Def-inedPublicPrivatHead ofDir-

ContribinedBenefitFTSEFTSE-ally-ely5,000 -1,000 -500 -Ben-ector
onlyContribonlyNeither250100listedowned7,500 +7,4994,999999efitsof HRTotal

1477111116124557282128254359102Base

3346410318251171312202343NET: Agree
21%44%55%36%63%25%40%44%39%33%46%48%47%39%42%

1123-5288335510616Agree strongly     (+2)
7%16%27%-31%17%18%14%11%14%18%20%23%10%16%

222345110178487101727Agree slightly     (+1)
14%29%27%36%31%8%22%30%29%19%29%28%23%29%26%

531552715261110911142741Neither agree nor   (0)
36%40%45%45%13%58%33%46%39%48%32%44%33%46%40%disagree

49-13-7643517613Disagree slightly  (-1)
29%12%-9%19%-16%11%14%14%18%4%16%10%13%

23-1125-2111235Disagree strongly  (-2)
14%4%-9%6%17%11%-7%5%4%4%5%5%5%

612-24212664629918NET: Disagree
43%16%-18%25%17%27%11%21%19%21%8%21%15%18%

-0.290.400.820.090.630.080.200.470.210.240.390.560.440.290.35Mean

1.141.020.870.941.311.241.240.871.071.041.101.001.160.971.05Standard deviation

0.300.120.260.280.330.360.180.110.200.230.210.200.180.130.10Standard error
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Table 31
Q.22 To what extent do you agree or disagree with the following statements? If employees work longer into older age, British companies should expect...
Increased costs associated with employee exit management (for example, compromise agreements)
Base: All respondents

Prepared by Populus



Q.3 Is the
Q.5 Pensions OfferedQ.4 Company Categorycompany ...Q.2 Employees in organisationQ.1 Job Role

Def-
ined

Def-BenefitDef-
ined& Def-inedPublicPrivatHead ofDir-

ContribinedBenefitFTSEFTSE-ally-ely5,000 -1,000 -500 -Ben-ector
onlyContribonlyNeither250100listedowned7,500 +7,4994,999999efitsof HRTotal

1477111116124557282128254359102Base

63427842022138912192342NET: Agree
43%44%18%64%50%33%44%39%46%38%32%48%44%39%41%

2711517351224610Agree strongly     (+2)
14%9%9%9%31%8%16%5%18%5%7%8%9%10%10%

4271633131987710151732Agree slightly     (+1)
29%35%9%55%19%25%29%33%29%33%25%40%35%29%31%

3287354142499119152338Neither agree nor   (0)
21%36%64%27%31%33%31%42%32%43%39%36%35%39%37%disagree

492-126943626915Disagree slightly  (-1)
29%12%18%-6%17%13%16%14%14%21%8%14%15%15%

16-122522122347Disagree strongly  (-2)
7%8%-9%13%17%11%4%7%5%7%8%7%7%7%

51521341111648491322NET: Disagree
36%19%18%9%19%33%24%19%21%19%29%16%21%22%22%

0.140.260.090.550.50-0.080.240.210.360.190.040.320.260.200.23Mean

1.231.040.831.041.371.241.210.901.160.931.041.031.051.051.04Standard deviation

0.330.120.250.310.340.360.180.120.220.200.200.210.160.140.10Standard error
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Table 32
Q.22 To what extent do you agree or disagree with the following statements? If employees work longer into older age, British companies should expect...
A block to bringing new talent on board
Base: All respondents

Prepared by Populus



Q.3 Is the
Q.5 Pensions OfferedQ.4 Company Categorycompany ...Q.2 Employees in organisationQ.1 Job Role

Def-
ined

Def-BenefitDef-
ined& Def-inedPublicPrivatHead ofDir-

ContribinedBenefitFTSEFTSE-ally-ely5,000 -1,000 -500 -Ben-ector
onlyContribonlyNeither250100listedowned7,500 +7,4994,999999efitsof HRTotal

1477111116124557282128254359102Base

6345311419261191114232245NET: Agree
43%44%45%27%69%33%42%46%39%43%39%56%53%37%44%

2722115641424711Agree strongly     (+2)
14%9%18%18%6%8%11%11%14%5%14%8%9%12%11%

42731103142078712191534Agree slightly     (+1)
29%35%27%9%63%25%31%35%25%38%25%48%44%25%33%

7355727212612111410182947Neither agree nor   (0)
50%45%45%64%13%58%47%46%43%52%50%40%42%49%46%disagree

16-12-344-3-167Disagree slightly  (-1)
7%8%-9%13%-7%7%14%-11%-2%10%7%

-21-112111-1123Disagree strongly  (-2)
-3%9%-6%8%4%2%4%5%-4%2%3%3%

1811315551312810NET: Disagree
7%10%9%9%19%8%11%9%18%5%11%4%5%14%10%

0.500.400.450.360.500.250.380.460.320.380.430.560.560.320.42Mean

0.850.861.130.921.030.970.940.851.020.800.880.820.800.940.88Standard deviation

0.230.100.340.280.260.280.140.110.190.180.170.160.120.120.09Standard error
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Table 33
Q.22 To what extent do you agree or disagree with the following statements? If employees work longer into older age, British companies should expect...
A more talented workforce
Base: All respondents

Prepared by Populus



Q.3 Is the
Q.5 Pensions OfferedQ.4 Company Categorycompany ...Q.2 Employees in organisationQ.1 Job Role

Def-
ined

Def-BenefitDef-
ined& Def-inedPublicPrivatHead ofDir-

ContribinedBenefitFTSEFTSE-ally-ely5,000 -1,000 -500 -Ben-ector
onlyContribonlyNeither250100listedowned7,500 +7,4994,999999efitsof HRTotal

-7711101510375125192321355388Base

-3--2-212-1-2130-10%               (5)
-4%--13%-5%2%8%-4%-6%2%3%

-1113115731532101211-20%             (15)
-14%9%30%7%10%14%14%12%5%22%14%6%19%14%

-13522271153371171821-30%             (25)
-17%45%20%13%20%19%22%20%16%13%33%31%13%20%

-121-13491255761331-40%             (35)
-16%9%-7%30%11%18%4%11%22%24%20%11%15%

-142-628894216101641-50%             (45)
-18%18%-40%20%22%16%36%21%9%5%17%19%18%

-6--1124141-24651-60%             (55)
-8%--7%10%5%8%4%21%4%-6%8%7%

-3--2-21-11112361-70%             (65)
-4%--13%-5%2%-5%4%5%3%4%3%

-1-----1--1--1171-80%             (75)
-1%-----2%--4%--2%1%

---------------81-90%             (85)
---------------

---------------91-100%            (95)
---------------

-1425-179444441216Don't know
-18%18%50%-10%19%18%16%21%17%19%11%23%18%

-34.2129.4419.0037.6735.0033.3333.8132.1441.6732.3729.7132.4234.5133.61Mean

-16.2910.145.4819.0712.2516.4215.3315.2114.4718.5112.3113.9017.0215.68Standard deviation

-2.053.382.454.924.083.002.373.323.744.252.982.502.661.85Standard error
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Table 34
Q.23 What percentage of your defined benefit scheme members do you expect will transfer all or some of their Defined Benefit benefits
into Defined Contribution post April?
Base: All respondents who offer defined benefit pensions

Prepared by Populus



Statements
Workforce

management -
individualsReputational

workingrisk - arising
significantlyfrom, for

beyondexample,An investmentConduct risk -
retirement agemembers makingand liabilitysubsequent
as a result ofpoor decisionsimpact on theliability

rapidlywhich theypension schemearising from
spending theirregret later infrom transfersemployee

DB benefitslifetaking placetransfers

102102102102Base

58575349NET: Agree
57%56%52%48%

21211712Agree strongly     (+2)
21%21%17%12%

37363637Agree slightly     (+1)
36%35%35%36%

37383840Neither agree nor   (0)
36%37%37%39%disagree

63610Disagree slightly  (-1)
6%3%6%10%

-32-Disagree strongly  (-2)
-3%2%-

66810NET: Disagree
6%6%8%10%

1133Don't know
1%1%3%3%

0.720.680.610.52Mean

0.860.940.910.84Standard deviation

0.090.090.090.08Standard error
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Table 35
Q.24a To what extent do you agree that the following are the risks of Defined Benefit to Defined Contribution transfers for employers?
Summary
Base: All respondents

Prepared by Populus



Q.3 Is the
Q.5 Pensions OfferedQ.4 Company Categorycompany ...Q.2 Employees in organisationQ.1 Job Role

Def-
ined

Def-BenefitDef-
ined& Def-inedPublicPrivatHead ofDir-

ContribinedBenefitFTSEFTSE-ally-ely5,000 -1,000 -500 -Ben-ector
onlyContribonlyNeither250100listedowned7,500 +7,4994,999999efitsof HRTotal

1477111116124557282128254359102Base

6376311420291181515242549NET: Agree
43%48%55%27%69%33%44%51%39%38%54%60%56%42%48%

282-6-7521369312Agree strongly     (+2)
14%10%18%-38%-16%9%7%5%11%24%21%5%12%

4294354132497129152237Agree slightly     (+1)
29%38%36%27%31%33%29%42%32%33%43%36%35%37%36%

631362717231310116152540Neither agree nor   (0)
43%40%27%55%13%58%38%40%46%48%39%24%35%42%39%disagree

2621317343122810Disagree slightly  (-1)
14%8%18%9%19%8%16%5%14%14%4%8%5%14%10%

---------------Disagree strongly  (-2)
---------------

2621317343122810NET: Disagree
14%8%18%9%19%8%16%5%14%14%4%8%5%14%10%

-3-1--12--12213Don't know
-4%-9%--2%4%--4%8%5%2%3%

0.430.530.550.200.880.250.450.560.320.290.630.830.760.340.52Mean

0.940.801.040.631.150.620.950.740.820.780.740.940.860.780.84Standard deviation

0.250.090.310.200.290.180.140.100.150.170.140.200.130.100.08Standard error

Page 36

Hymans Robertson Survey
ONLINE Fieldwork : 12th - 19th February 2015

Absolutes/col percents

Table 36
Q.24a To what extent do you agree that the following are the risks of Defined Benefit to Defined Contribution transfers for employers?
Conduct risk - subsequent liability arising from employee transfers
Base: All respondents

Prepared by Populus



Q.3 Is the
Q.5 Pensions OfferedQ.4 Company Categorycompany ...Q.2 Employees in organisationQ.1 Job Role

Def-
ined

Def-BenefitDef-
ined& Def-inedPublicPrivatHead ofDir-

ContribinedBenefitFTSEFTSE-ally-ely5,000 -1,000 -500 -Ben-ector
onlyContribonlyNeither250100listedowned7,500 +7,4994,999999efitsof HRTotal

1477111116124557282128254359102Base

84143134242915121313262753NET: Agree
57%53%36%27%81%33%53%51%54%57%46%52%60%46%52%

-152181125644310717Agree strongly     (+2)
-19%18%9%50%8%27%9%21%19%14%12%23%12%17%

8262253122498910162036Agree slightly     (+1)
57%34%18%18%31%25%27%42%32%38%32%40%37%34%35%

23065271523118118132538Neither agree nor   (0)
14%39%55%45%13%58%33%40%39%38%39%32%30%42%37%disagree

24-11-33114-246Disagree slightly  (-1)
14%5%-9%6%-7%5%4%5%14%-5%7%6%

-11--1111--1-22Disagree strongly  (-2)
-1%9%--8%2%2%4%--4%-3%2%

251111442141268NET: Disagree
14%6%9%9%6%8%9%7%7%5%14%4%5%10%8%

21-2--21---3213Don't know
14%1%-18%--4%2%---12%5%2%3%

0.500.660.360.331.250.250.720.520.640.710.460.640.830.450.61Mean

0.800.901.120.870.930.971.030.810.990.850.920.900.860.920.91Standard deviation

0.230.100.340.290.230.280.160.110.190.180.170.190.130.120.09Standard error
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Table 37
Q.24a To what extent do you agree that the following are the risks of Defined Benefit to Defined Contribution transfers for employers?
An investment and liability impact on the pension scheme from transfers taking place
Base: All respondents

Prepared by Populus



Q.3 Is the
Q.5 Pensions OfferedQ.4 Company Categorycompany ...Q.2 Employees in organisationQ.1 Job Role

Def-
ined

Def-BenefitDef-
ined& Def-inedPublicPrivatHead ofDir-

ContribinedBenefitFTSEFTSE-ally-ely5,000 -1,000 -500 -Ben-ector
onlyContribonlyNeither250100listedowned7,500 +7,4994,999999efitsof HRTotal

1477111116124557282128254359102Base

84274134243313111716273057NET: Agree
57%55%64%36%81%33%53%58%46%52%61%64%63%51%56%

31531711011519612921Agree strongly     (+2)
21%19%27%9%44%8%22%19%18%5%32%24%28%15%21%

52743631422810810152136Agree slightly     (+1)
36%35%36%27%38%25%31%39%29%48%29%40%35%36%35%

530361615231010117152338Neither agree nor   (0)
36%39%27%55%6%50%33%40%36%48%39%28%35%39%37%disagree

12--2-3-3---123Disagree slightly  (-1)
7%3%--13%-7%-11%---2%3%3%

-21--2212--1-33Disagree strongly  (-2)
-3%9%--17%4%2%7%--4%-5%3%

141-22515--1156NET: Disagree
7%5%9%-13%17%11%2%18%--4%2%8%6%

-1-1--1----1-11Don't know
-1%-9%--2%----4%-2%1%

0.710.670.730.501.130.080.610.740.390.570.930.830.880.530.68Mean

0.910.911.190.711.021.161.060.841.130.600.860.960.850.980.94Standard deviation

0.240.100.360.220.260.340.160.110.210.130.160.200.130.130.09Standard error
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Table 38
Q.24a To what extent do you agree that the following are the risks of Defined Benefit to Defined Contribution transfers for employers?
Reputational risk - arising from, for example, members making poor decisions which they regret later in life
Base: All respondents

Prepared by Populus



Q.3 Is the
Q.5 Pensions OfferedQ.4 Company Categorycompany ...Q.2 Employees in organisationQ.1 Job Role

Def-
ined

Def-BenefitDef-
ined& Def-inedPublicPrivatHead ofDir-

ContribinedBenefitFTSEFTSE-ally-ely5,000 -1,000 -500 -Ben-ector
onlyContribonlyNeither250100listedowned7,500 +7,4994,999999efitsof HRTotal

1477111116124557282128254359102Base

104177115253314101816292958NET: Agree
71%53%64%64%69%42%56%58%50%48%64%64%67%49%57%

51423531294485101121Agree strongly     (+2)
36%18%18%27%31%25%27%16%14%19%29%20%23%19%21%

527546213241061011191837Agree slightly     (+1)
36%35%45%36%38%17%29%42%36%29%36%44%44%31%36%

4303345162112997122537Neither agree nor   (0)
29%39%27%27%25%42%36%37%43%43%32%28%28%42%36%disagree

-51-12332211246Disagree slightly  (-1)
-6%9%-6%17%7%5%7%10%4%4%5%7%6%

---------------Disagree strongly  (-2)
---------------

-51-12332211246NET: Disagree
-6%9%-6%17%7%5%7%10%4%4%5%7%6%

-1-1--1----1-11Don't know
-1%-9%--2%----4%-2%1%

1.070.660.731.000.940.500.770.680.570.570.890.830.860.620.72Mean

0.830.860.900.820.931.090.940.810.840.930.880.820.830.880.86Standard deviation

0.220.100.270.260.230.310.140.110.160.200.170.170.130.110.09Standard error
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Table 39
Q.24a To what extent do you agree that the following are the risks of Defined Benefit to Defined Contribution transfers for employers?
Workforce management - individuals working significantly beyond retirement age as a result of rapidly spending their DB benefits
Base: All respondents

Prepared by Populus



Statements
Running out ofRunning out of
money due tomoney inHaving to work

chosenretirement duelonger as they
investments notto livinghave spent

Losing spousedelivering onlonger thanretirement
protectionexpectationsexpectedsavings

102102102102Base

50646670NET: Agree
49%63%65%69%

17223029Agree strongly     (+2)
17%22%29%28%

33423641Agree slightly     (+1)
32%41%35%40%

43312729Neither agree nor   (0)
42%30%26%28%disagree

2561Disagree slightly  (-1)
2%5%6%1%

----Disagree strongly  (-2)
----

2561NET: Disagree
2%5%6%1%

7232Don't know
7%2%3%2%

0.680.810.910.98Mean

0.790.840.900.79Standard deviation

0.080.080.090.08Standard error
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Table 40
Q.24b To what extent do you agree that the following are the risks of Defined Benefit to Defined Contribution transfers for employees?
Summary
Base: All respondents

Prepared by Populus



Q.3 Is the
Q.5 Pensions OfferedQ.4 Company Categorycompany ...Q.2 Employees in organisationQ.1 Job Role

Def-
ined

Def-BenefitDef-
ined& Def-inedPublicPrivatHead ofDir-

ContribinedBenefitFTSEFTSE-ally-ely5,000 -1,000 -500 -Ben-ector
onlyContribonlyNeither250100listedowned7,500 +7,4994,999999efitsof HRTotal

1477111116124557282128254359102Base

105467158323821112018343670NET: Agree
71%70%55%64%94%67%71%67%75%52%71%72%79%61%69%

5195175141583108131629Agree strongly     (+2)
36%25%45%9%44%42%31%26%29%14%36%32%30%27%28%

535168318231381010212041Agree slightly     (+1)
36%45%9%55%50%25%40%40%46%38%36%40%49%34%40%

421421411187107592029Neither agree nor   (0)
29%27%36%18%6%33%24%32%25%48%25%20%21%34%28%disagree

-1-1--1---1--11Disagree slightly  (-1)
-1%-9%--2%---4%--2%1%

---------------Disagree strongly  (-2)
---------------

-1-1--1---1--11NET: Disagree
-1%-9%--2%---4%--2%1%

-111--11---2-22Don't know
-1%9%9%--2%2%---8%-3%2%

1.070.951.100.701.381.081.020.951.040.671.041.131.090.890.98Mean

0.830.760.990.820.620.900.820.770.740.730.880.760.720.840.79Standard deviation

0.220.090.310.260.150.260.120.100.140.160.170.160.110.110.08Standard error
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Table 41
Q.24b To what extent do you agree that the following are the risks of Defined Benefit to Defined Contribution transfers for employees?
Having to work longer as they have spent retirement savings
Base: All respondents

Prepared by Populus



Q.3 Is the
Q.5 Pensions OfferedQ.4 Company Categorycompany ...Q.2 Employees in organisationQ.1 Job Role

Def-
ined

Def-BenefitDef-
ined& Def-inedPublicPrivatHead ofDir-

ContribinedBenefitFTSEFTSE-ally-ely5,000 -1,000 -500 -Ben-ector
onlyContribonlyNeither250100listedowned7,500 +7,4994,999999efitsof HRTotal

1477111116124557282128254359102Base

114967148333321111915313566NET: Agree
79%64%55%64%88%67%73%58%75%52%68%60%72%59%65%

42335841911105105171330Agree strongly     (+2)
29%30%27%45%50%33%42%19%36%24%36%20%40%22%29%

72632641422116910142236Agree slightly     (+1)
50%34%27%18%38%33%31%39%39%29%32%40%33%37%35%

22322241017794791827Neither agree nor   (0)
14%30%18%18%13%33%22%30%25%43%14%28%21%31%26%disagree

1321--15--51336Disagree slightly  (-1)
7%4%18%9%--2%9%--18%4%7%5%6%

---------------Disagree strongly  (-2)
---------------

1321--15--51336NET: Disagree
7%4%18%9%--2%9%--18%4%7%5%6%

-211--12-1-2-33Don't know
-3%9%9%--2%4%-5%-8%-5%3%

1.000.920.701.101.381.001.160.711.110.800.860.831.050.800.91Mean

0.880.881.161.100.720.850.860.900.790.831.110.830.950.860.90Standard deviation

0.230.100.370.350.180.250.130.120.150.190.210.170.140.120.09Standard error
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Table 42
Q.24b To what extent do you agree that the following are the risks of Defined Benefit to Defined Contribution transfers for employees?
Running out of money in retirement due to living longer than expected
Base: All respondents

Prepared by Populus



Q.3 Is the
Q.5 Pensions OfferedQ.4 Company Categorycompany ...Q.2 Employees in organisationQ.1 Job Role

Def-
ined

Def-BenefitDef-
ined& Def-inedPublicPrivatHead ofDir-

ContribinedBenefitFTSEFTSE-ally-ely5,000 -1,000 -500 -Ben-ector
onlyContribonlyNeither250100listedowned7,500 +7,4994,999999efitsof HRTotal

1477111116124557282128254359102Base

11476810729351991917303464NET: Agree
79%61%55%73%63%58%64%61%68%43%68%68%70%58%63%

3163-7311115287121022Agree strongly     (+2)
21%21%27%-44%25%24%19%18%10%29%28%28%17%22%

831383418241471110182442Agree slightly     (+1)
57%40%27%73%19%33%40%42%50%33%39%40%42%41%41%

3244245121981076102131Neither agree nor   (0)
21%31%36%18%25%42%27%33%29%48%25%24%23%36%30%disagree

-5--2-32122-325Disagree slightly  (-1)
-6%--13%-7%4%4%10%7%-7%3%5%

---------------Disagree strongly  (-2)
---------------

-5--2-32122-325NET: Disagree
-6%--13%-7%4%4%10%7%-7%3%5%

-111--11---2-22Don't know
-1%9%9%--2%2%---8%-3%2%

1.000.760.900.800.940.830.840.790.820.430.891.040.910.740.81Mean

0.680.860.880.421.120.830.890.800.770.810.920.770.890.790.84Standard deviation

0.180.100.280.130.280.240.130.110.150.180.170.160.140.100.08Standard error
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Table 43
Q.24b To what extent do you agree that the following are the risks of Defined Benefit to Defined Contribution transfers for employees?
Running out of money due to chosen investments not delivering on expectations
Base: All respondents

Prepared by Populus



Q.3 Is the
Q.5 Pensions OfferedQ.4 Company Categorycompany ...Q.2 Employees in organisationQ.1 Job Role

Def-
ined

Def-BenefitDef-
ined& Def-inedPublicPrivatHead ofDir-

ContribinedBenefitFTSEFTSE-ally-ely5,000 -1,000 -500 -Ben-ector
onlyContribonlyNeither250100listedowned7,500 +7,4994,999999efitsof HRTotal

1477111116124557282128254359102Base

5405610623271791113242650NET: Agree
36%52%45%55%63%50%51%47%61%43%39%52%56%44%49%

1133142710444510717Agree strongly     (+2)
7%17%27%9%25%17%16%18%14%19%14%20%23%12%17%

4272564161713578141933Agree slightly     (+1)
29%35%18%45%38%33%36%30%46%24%25%32%33%32%32%

83052561726911158152843Neither agree nor   (0)
57%39%45%18%31%50%38%46%32%52%54%32%35%47%42%disagree

-2--1-111-1-112Disagree slightly  (-1)
-3%--6%-2%2%4%-4%-2%2%2%

---------------Disagree strongly  (-2)
---------------

-2--1-111-1-112NET: Disagree
-3%--6%-2%2%4%-4%-2%2%2%

1513--431114347Don't know
7%6%9%27%--9%5%4%5%4%16%7%7%7%

0.460.710.800.880.810.670.710.670.740.650.520.860.820.580.68Mean

0.660.800.920.640.910.780.780.800.760.810.800.790.840.740.79Standard deviation

0.180.090.290.230.230.220.120.110.150.180.150.170.130.100.08Standard error
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Table 44
Q.24b To what extent do you agree that the following are the risks of Defined Benefit to Defined Contribution transfers for employees?
Losing spouse protection
Base: All respondents

Prepared by Populus



Q.3 Is the
Q.5 Pensions OfferedQ.4 Company Categorycompany ...Q.2 Employees in organisationQ.1 Job Role

Def-
ined

Def-BenefitDef-
ined& Def-inedPublicPrivatHead ofDir-

ContribinedBenefitFTSEFTSE-ally-ely5,000 -1,000 -500 -Ben-ector
onlyContribonlyNeither250100listedowned7,500 +7,4994,999999efitsof HRTotal

1477111116124557282128254359102Base

Q22. If employees work longer into older age, British companies should expect ...

32751841421951011171835A less productive
21%35%45%9%50%33%31%37%32%24%36%44%40%31%34%workforce

52745541521112914191736A more productive
36%35%36%45%31%33%33%37%39%10%32%56%44%29%35%workforce

434468419231061313231942Higher salary costs
29%44%36%55%50%33%42%40%36%29%46%52%53%32%41%

3346410318251171312202343Increased costs
21%44%55%36%63%25%40%44%39%33%46%48%47%39%42%associated with

employee exit
management (for
example, compromise
agreements)

63427842022138912192342A block to bringing new
43%44%18%64%50%33%44%39%46%38%32%48%44%39%41%talent on board

6345311419261191114232245A more talented
43%44%45%27%69%33%42%46%39%43%39%56%53%37%44%workforce

Q24a. Risks of Defined Benefit to Defined Contribution transfers for employers?

6376311420291181515242549Conduct risk -
43%48%55%27%69%33%44%51%39%38%54%60%56%42%48%subsequent liability

arising from employee
transfers

84143134242915121313262753An investment and
57%53%36%27%81%33%53%51%54%57%46%52%60%46%52%liability impact on the

pension scheme from
transfers taking place
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Table 45
Q22/Q24a/b. Agreement Summary
Base: All respondents

Prepared by Populus



Q.3 Is the
Q.5 Pensions OfferedQ.4 Company Categorycompany ...Q.2 Employees in organisationQ.1 Job Role

Def-
ined

Def-BenefitDef-
ined& Def-inedPublicPrivatHead ofDir-

ContribinedBenefitFTSEFTSE-ally-ely5,000 -1,000 -500 -Ben-ector
onlyContribonlyNeither250100listedowned7,500 +7,4994,999999efitsof HRTotal

1477111116124557282128254359102Base

84274134243313111716273057Reputational risk -
57%55%64%36%81%33%53%58%46%52%61%64%63%51%56%arising from, for

example, members making
poor decisions which
they regret later in
life

104177115253314101816292958Workforce management -
71%53%64%64%69%42%56%58%50%48%64%64%67%49%57%individuals working

significantly beyond
retirement age as a
result of rapidly
spending their DB
benefits

Q24b. Risks of Defined Benefit to Defined Contribution transfers for employees?

105467158323821112018343670Having to work longer
71%70%55%64%94%67%71%67%75%52%71%72%79%61%69%as they have spent

retirement savings

114967148333321111915313566Running out of money in
79%64%55%64%88%67%73%58%75%52%68%60%72%59%65%retirement due to

living longer than
expected

11476810729351991917303464Running out of money
79%61%55%73%63%58%64%61%68%43%68%68%70%58%63%due to chosen

investments not
delivering on
expectations

5405610623271791113242650Losing spouse
36%52%45%55%63%50%51%47%61%43%39%52%56%44%49%protection

Page 46

Hymans Robertson Survey
ONLINE Fieldwork : 12th - 19th February 2015

Absolutes/col percents

Table 45
Q22/Q24a/b. Agreement Summary
Base: All respondents
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